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Part A

Data of the Institution

1. Name of the Institution

I NSTI TUTE OF BUSI NESS MANAGEMENT AND
RESEARCH, CHAKAN

Name of the head of the Institution

Dr. Parag Prakash Sar af

Designation

Di rect or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

02135-278723

Mobile no.

9822039212

Registered Email

i bnt chakan@mai | . com

Alternate Email

sandeshti | ekar @nai | . com

Address | BMR Chakan, 94/ 1B Near Chakareshwar
Tenpl e, Chakreshewar Nagar, Chakan,
Tal uka Khed, Dist. Pune

City/Town Chakan Pune

State/UT

Mahar ashtra




Pincode 410501
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Prof. Sandesh Madhav Til ekar
Phone no/Alternate Phone no. 02135278723
Mobile no. 9850055155

Registered Email

til ekarsheetal @nail.com

Alternate Email

nsct 2006pune@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://ww. i bnr chakan. com i nages/ ag
ar/acadam ccal / 2017-18 Academ c_Cal ende

r. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. i bnr chakan. com i ndex. php/ naa
c

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B+ 2.64 2018 02- Nov- 2018 01- Nov- 2023
6. Date of Establishment of IQAC 25- Apr - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://www.ibmrchakan.com/images/aqar/acadamiccal/2017-18_Academic_Calender.pdf
https://www.ibmrchakan.com/images/aqar/acadamiccal/2017-18_Academic_Calender.pdf
https://www.ibmrchakan.com/images/aqar/acadamiccal/2017-18_Academic_Calender.pdf
http://www.ibmrchakan.com/index.php/naac
http://www.ibmrchakan.com/index.php/naac

Item /Title of the quality initiative by Date & Duration

IQAC

Number of participants/ beneficiaries

NAAC Accreditation 17-Jan- 2018
1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
VBA 0 Ni Il 2018 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Energy Environmental Audit 2. Consultancy 3. Curricul um Devel opnment 4.

Academ ¢ Audits 5. Student’s Counselling

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality

Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To conduct guest |ectures

Car eer
I role.
Quest

Managenment by Dr. Sandip
on 20 August 2017 2. Conduct ed
Lecture on : Strees Managenent by



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7186_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7186_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7186_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7186_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7186_Contribution.xlsx

Dr. Babu Thomas On 27 August 2017.

View File

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Teacher, student 05-Jan- 2018

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 16- Dec- 2018

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Cl oud based Enterprise resource

Pl anning (ERP) Software for Autonation
of academ ¢ and non acadeni c processes
is used in the Institution to maintain
and anal yze the data as well as started
ERP in Institutional area in students
data processing in partial way wth

i ncl usion of |earning anal ytics
initiatives init. with the analysis
and as per the requirenents of market
and technol ogi cal advancenents we are
starting and taking initiatives in

t echnol ogi cal advancenents. Snart
Learni ng Environnents(SLE) |ike google
nmeet and | oT based | earning was on the
flow for that we had al so taken
initiative on it, which is going to

af fect the course study materials as
well as the contents of the materials.
Devel opnent regardi ng Technol ogi ca
upliftnment inside canpus was al so there
wi th the updation of practica

devel opnment inside the canpus area with
the inclusion of sone | esser priced
applications were also included wth
the use of internet. Inclusion of
Virtual reality (VR) is also be there
as a starting point and for a sec of
know edge sonmehow wi th sone of the

i ntroduction we need to give to the



https://assessmentonline.naac.gov.in/public/Postacc/Quality/7186_Quality.xlsx

students as a startup and to get a
thenme and its use in educational sector
we also had to take the initiative for
it, as a VR is about to becone an
educational drive in |learning area
hence we al so need to update ourselves
init. VRis going to make a positive

i npact on the future in educational
areas hence the future growth is
dependent on it. As V.R [lack of
content will be a major challenge for
the virtual reality market in the
education sector during the forecast
period. As V.R is in devel opnent phage
in education area as well its support
and inmportance is also not known and
practically not clearly viewed init.
As well the syllabus with structure is
al so going to change in 2019 as a part
of syllabi inclusion and contents of it
are also going to nodify which nmay

i nclude the subjects and structure is
goi ng to change as per the requirenent
of future.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

At I BVR, Chakan, our aimis to develop a strong and effective curricul um
delivery process, so that the students of our Institute could get better
under standi ng of the subjects taught in 4 different senesters of MBA course. W
al so take a lot of initiatives to bring in live experiences to the students to
make them socially responsible, when they conplete their MBA. SPPU, Pune has
speci fic dates for the comrencenent and conpl etion of the curricul um during
each Academic Year. Qur Institute is offering 5 hrs of teaching per day for six
days per week. Teaching is by expert faculties and eval uated by Programe
coordi nator and Director. Concurrent Internal Evaluation (CIE) includes witing
of case study, format devel opnent (Letters, Research Reports) etc. Faculty
menbers have academic liberty to incorporate innovative assessnent practice in
their courses such as C assroom Exam nations, Online tests, Report witing,
Witing the M nutes of Meetings, Open Book exans, Scrap Books preparation etc.
The teachers and students together arrange Field work, Industrial visits, Film
presentations, Start-up guidance and profiling, corporate interview, Role
pl ays, Book reviews etc. under the Director’s guidance. At |BWMR Chakan we give
nore enphasis to activities such as Sem nars, Conferences, Placenent Canps, EDP
cell activities, start-up guidance, Soft skill devel opnment programs etc. to
gi ve confidence and conpetence to our students. During the first senester
groupi ng of students based on learning ability is done. The slow | earners are
identified and special efforts such as nentor groups, extra sessions on
difficult subjects, personal counseling and gui dance sessions etc. are
arranged. Industrial visits are organized to gain first-hand information on
subj ects |ike Supply Chain Managenent, operations Managenent, |nformation
Technol ogy, Producti on Managenent etc. Expert |ectures are arranged by inviting




HRD heads from |l eading industries to enlighten the students on practi cal
aspects of Human management. The Institute has wel | equi pped Language lab, IT
| ab, Library and all teaching aids which are nost utilized by students and
teachers. The Director and Programre Coordi nator work out a detailed plan for
effective execution of the curriculumsuch as the acadeni c cal endar, course
al location chart and the time tables for each class. IBMR Chakan is
successfully attracts |arge nunber of students for admi ssion to the MBA
programre every year. W are able to place 60 to 70% of our MBA passing out
students in | eading corporates. Sone of our students have becone successfu
entrepreneurs by establishing their owmn enterprises. Many of our students and
staff nenbers have received awards fromdifferent organizations and
institutions. The I BVMR Chakan has been show ng excellent results at MBA
exam nations year after year. |IBMR, Chakan has received grants from | CSR New
Del hi, Directorate of Sports and youth Devel opnent Pune (for conducting
sem nars and wor kshops). Govt. of Mharashtra (grant of Rs.6,00,000/- for
construction of Gymmasium Hall and of Rs.7,00,000/- worth Gymmasi um
Equi prrent’ s). NSCT, The Trust managi ng | BMR, has sanctioned a grant of Rs.
90, 00, 000/ -for construction of sports conplex in our canmpus. These are some of
our achi evenents

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
21/ 12/ 2017 1 Focus on E
Personality Personality mpl oyability Personalty,
devel opment  devel opment comuni cati o
n,
anal ytical,
tinme
managenent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

VBA Fi nance, Human Resour ce 10/ 07/ 2017
Managenent , Mar ket i ng
Managenent , Operati on &

SUppl y Chain
Managenent, | nt er nati onal
Busi ness

managenent , | nf or mati on
t echnol ogy Managenent

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
MBA Fi nance, Human Resource 02/ 08/ 2017

Managenent , Mar ket i ng
Managemnent , Qper ati on
SUppl y Chain
Managenent, | nt er nat i



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7186_Program_introduced_1674382107.xlsx

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 21 26

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Human Ri ght Day 12/ 10/ 2017 110
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

VBA Fi nance, Human Resource 49
Managenent, Mar ket i ng
Managenent , Oper ati on

SUpply Chai n Managenent,

I nf ormati on Technol ogy

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

As students are esteened property for us their marks and achi evenents, they are
receiving after attending the session, lectures in curriculumactivities on
Institute level, time to tine feedback had been taken from students as well as
teachers in hard copies by asking sone questions to them |In evaluation and
Anal ysis work we are checking their growmth in terms of Curricul ar objectives,
Programme bj ectives, Progranme Qutcone basis whether we reached up to the
desired level or not in terns of growth, result progress as well as job
recruitnment |evel or not, as a Managenent Institute in PG level we also
determining the growth ratio, market challenges and prospectus in related field
with all possible opportunities. Students who are passing fromlnstitute should
be updated in terns of inproved know edge, skill, possible awareness of narket,
opportunities and chal |l enges, traits about hinself/herself. W are nmaking them
ready to face any type of condition in narket as well as in organization. W
are trying to inprove their personality, skill, know edge as per the situation
in the market as well as organization. Wth the students we are also trying to
make t he necessary changes in the Institute area as well so that we can

possi bly make the necessary changes in related area in canpus, teaching

| earning plan , additional uses of nethods and techniques. so for that we are
trying change in teaching nethod, use of different tools with inprovenments in
it.



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7186_Value_added_courses_1674381931.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7186_Projects_undertaken_1674382018.xlsx

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA VBA 120 130 120
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 0 120 0 17 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)

No Data Entered/ Not Applicable !!!

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institute has a strong mentoring process. Each faculty has been allotted a few mentees for personal
guidance, career advancement, and development. The Mentor-Mentee would be assigned and would remain
mentor-mentee for the entire term of 4 semesters (two years). Each faculty is expected to establish and nurture
good interpersonal relationships. The mentor is expected to guide the assigned mentee with respect to different
issues and counsel them as and when required. The mentor is supposed to create the environment for the
mentee as far as the mentee’s holistic development is concerned. The mentor should guide the individual
mentee in Summer Internship Project, Comprehensive Viva, Dissertation, Career Choices, and Final Placement.
Mentors are also required to focus on the following employability aspects of their individual mentees and
maintain academic progression and personal achievements if any. Various aspects, in the interest of the
mentees, are emphasized viz. « Interpersonal Communication Skills « Goal Setting ¢ Leadership Qualities
*Managing Self « Time Management ¢ Stress Management « Confidence Building ¢ Self Discipline « Life Skills ¢
Team Building « Sensitivity towards sustainable Environment Every mentor is required to conduct two formal
meetings with all the mentees and one formal interaction with the individual Mentee. Each mentor is expected to
maintain a Log Sheet which needs to be duly filled in by the mentees and submitted to the mentor on a monthly
basis. Mentors should suggest a curative actions / remedial solution, on case to case basis, if needed. On the
basis of such interactions and maintenance of records, a progress report be generated and submitted to the
chairman of IQAC. Every mentor should have a thoroughly professional approach and maintain dignity with
decorum to deal with the mentees. An environment of mutual trust must be created by Mentor. The objective of
the Mentor-Mentee relationship is to make the mentee a confident, professionally employable and successful
individual and a good human being with ethics and values imbibed in his/her personality.

Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7186_Demand_ratio_1674558985.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7186_ict_tools_1674559129.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7186_e_resource_1674559135.xlsx

104

17

1:6

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

17

17

0

2

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 Nill Nill Nill
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

No Data Entered/ Not Applicable !!!

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

No Data Entered/ Not Applicable !!!

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. i bnr chakan. com i mages/ agar/ 201718/ PCs_COs 2017-18 2.6. 1. pdf

2.6.2 — Pass percentage of students

Programme
Code

Programme Programme Number of Number of
Name Specialization students students passed
appeared in the in final year
final year examination
examination

Pass Percentage

No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7186_Honours_recieved_1674552130.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7186_Evaluation_1674550758.xlsx
https://www.ibmrchakan.com/images/aqar/201718/POs__COs_2017-18_2.6.1.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7186_Pass_percentage_1674552523.xlsx

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. i bnrchakan. cond i mages/survey/2017-18 i bnr_St udent _Survey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 0 0 0 0
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Wor kshop on Cyber Laws VBA 01/ 04/ 2018
(IPR) Orientation on IPR

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best Director Dr. I ndo d obal 19/ 12/ 2017 Managenent
Best Lecture Gopi nadhan Chanber of Comm

Shreedharan Dr. |erce, I ndustries
Suni | kant Ver ma and

Agricul tu, Pune
I nt ernati onal
Beneyol ent
Reser ach
Foundat i on

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 11/ 07/ 2017
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

0 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if



https://www.ibmrchakan.com/images/survey/2017-18_ibmr_Student_Survey.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7186_Research_Fund_1674559206.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7186_Awards_won_1674553545.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/7186_Incubation_centres_1674553582.xlsx

any)

Nat i onal managenment 11 0.75

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Managenent 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 2017 0 0 0
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 2017 0 0 0
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 0 11 0 0
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7186_journals_notified_on_UGC_1674553668.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7186_Books_and_Chapters_1674553694.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7186_Bibliometrics_1674553736.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/7186_Index_1674553765.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7186_Faculty_participation_1674553797.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/7186_Extension_1674553845.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/7186_Awards_for_extension_1674553886.xlsx

Number of students
participated in such
activites

Number of teachers
participated in such
activites

Name of the scheme |Organising unit/Agen | Name of the activity
cy/collaborating
agency

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
32 37. 44
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pment purchased Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7186_Students_in_extension_1674553947.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7186_Collab_activities_1674553984.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7186_Linkages_1674554045.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/7186_MoU_1674554089.xlsx

during the year (rs. in |akhs)
O hers Exi sting
Nunber of inportant equipnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year
Classrooms with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
pol | engrain Partially 1.0 2012
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type
Nill Nill Nil I Ni |l Nil | Ni |l

Ref erence

Books

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 0 0 0 0 0 0 0 0
g
Added 0 0 0 0 0 0 0 0
Tot al 0 0 0 0 0 0 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
No Data Entered/ Not Applicable !!!

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7186_augmentation_details_1675755948.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/7186_Library_1674559350.xlsx

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites

No Data Entered/ Not Applicable !!!

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedures and Policies for Miintenance Institute have physical as well as IT
Infrastructure that includes: 1. C assroom 2. Conputer Lab 3. Library 4. Sports
Equi prents 5. Sports Gound etc. a) The above facilities are to be maintained
with the help of local gardeners as well as repairer professional on as is
where basis is. b) Simlarly conputers are to be | ooked after by conputer
prof essi onal on need basis. c) The Buil ding Mintenance shall also take care of
on the need basis

https://www.ibmrchakan.com/images/agar/201718/4.4.2_Procedures_and_Palicies_for _Maintenance.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support 0 0 0
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal 0 0 0
b) I nt ernati onal 0 0 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al coachi ng 07/ 09/ 2017 23 nill
progr amre
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 17 17 0 17
Conpetitive
Exam
CGui dance



https://www.ibmrchakan.com/images/aqar/201718/4.4.2_Procedures_and_Policies_for_Maintenance.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7186_Development_Schemes_1676787007.xlsx

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
45 7 Nill 0 0
Y. N. Deshnmukh
Co.
Pr of essor
Col ony , Ahne
dnagar Cont ac
t details:-
Y. N.
Deshnmukh
94231626636
View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 2 VBA Dual MBA Institute Dual MBA
of Busi ness
Managenent
Resear ch,
Chakan
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7186_Guidance_1674558618.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7186_Placement_1674558689.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/7186_Progression_1674558779.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7186_Qualifying_1674554994.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7186_Activities_Organised_1674555034.xlsx

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

5.3.2. Details on the Student Council of the institution (its selection,
constitution, activities and funding.) Yes, the Institute has fornmed a Student
Council as per section 40 (2) (b) of the Maharashtra Universities act, 1994.
Its constitution is as follows: Total 9 Menbers of which 5 are student nenber.
Paraneters for selection/ nonination of a Student on Council are acadenic
excel l ence, active Cass /Events participation and Anal ytical skills. The
Counci | nakes recomendations to the appropriate authorities in respect of any
matter affecting the welfare of the students. Funding is provided by institute.
Through these Council Menbers, the Institute involves its students in
organi zi ng and conducting various co-curricular, curricular, and extra-
curricular activities. On various Institute conmttees, the faculty and student
counci | nenbers coordinate. The Institute al so provi des adequate funding for
various activities organized by the councils Iike — 1. Special guidance schemes
under student welfare commttee. 2. Personality devel opnent schene of the
Institute. 3. Cooperating with the authorities in creating healthy, inspiring,
and peaceful and pro- educational atnosphere in the canpus. 4. Mintaining
di sci pl i ne and enhance the public inmage of the Institute by their own actions
and to notivate other students to do the sane. 5. Helping the various Institute
committees in conducting various sports, cultural and other activities etc.

t hroughout the acadenmic year. 6. To bring and put up problens or difficulties
of the students to the attention of the authorities for their solutions. In the
begi nning of every academic year the Institute fornms the student council under
the gui dance of the Director. 1. Details of various acadenic and adm ni strative
bodi es that have student representatives on themthere are 8 conmmttees with
student representatives at IBVMR The student’s representatives help to manage
and conduct activities of various commttees, under the guidance of one or nore
teachers fromeach committee

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

1. Institution’s Alumi Association - its activities and major contributions
for institutional, acadenic and infrastructure devel opnent — Up to the AY
2017-18, the Alummi Association O the Institute was not registered and so the
association’s work was in an informal manner . It is registered with Charity
Conmi ssi oner now. The alummi either individually visited the institute at their
suitable tinme during the AY or collectively came together at the tinme of the
students’ annual gathering every year. At that tinme, they used to hold infornal
meets with both the faculty and the current students. They could not coll ect
any financial contribution anong thenselves to help the institute. But they
contributed to the institution s devel opment in the follow ng ways — 1.
Contributions of the Alumi for Institutional Devel opnent: Alummi contribute to
the activities at the institute in various ways. Alummi are invited guest for
Semi nars, judges for student awards and conpetitions at institute’'s

intercoll egiate event. They handhol d students for organizing intercollegiate
events pronote professional networking, provide referral adm ssions, etc. 2.
Contributions of the Alumi for Acadeni c Devel opnent: The alumi provide inputs
and suggestions with regards to the syllabus, teaching, practice |learning, co —



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7186_awards_in_activities_1674555063.xlsx

curricular activities of the overall programre. Alumi interact wi th incom ng
student batch during Senester-1 I|nduction programme . Alumi al so provide
suggestions about the Curriculum deliver additional inputs, guest |ectures,
student Pl acenents, get involved in groom ng students for final placenents,
etc. 3. Contributions of the Alumi for Infrastructure Devel opnent: The
institute expects Alumi to contribute for nentoring, guiding and coaching
students, skill devel opment activities, networking, and devote time with
current batches for developing institute’'s infrastructure. Institute conducts
alumi neet every year. Institute has alummi data base. Institute invites
alumi to give guest lectures and interact with students to enhance the

know edge skills of the students. Al ummi association hel ps by giving
suggestions for inproving library facilities, conputer lab facilities and
financial aids to students. Al ummi Feedback on various paraneters related to
the college is taken. Alummi supports the Institute s placenent activities for
the students. 1. The Institution nmechanismof network and col | aboration with
the Alumi of The Institute networks and col |l aborates with the alumi in the
followi ng manner: 1. Various alumi engagenent activities to strengthen the
Alumi - Institute connect. 2. Formal neetings of the “IBVMR, Chakan Al um
Associ ation (I BVMRPAA).” 3. Seeking their expertise and professional services
for guest lecturers career guidance. 4. Inviting themfor interaction with the
i ncom ng batch of students during the MBA I induction progranme. 5. Inviting
them as resource persons on | Day. 6. Reaching out to them for sumer as wel
as final placenment of students. 7. @Quiding alumi in their entrepreneuria
ventures. 8. Nom nating themon IQAC. 9. Ofering themcareer options with

| BVR, Chakanl0. The nenbers of Governing Body, the Director, and the senior
faculty nmenbers participate in the annual alummi neetings on invitation and
offer their support for the devel opnent of the association.

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institute fosters decentralized and participate governance with various
participation |evels- 1. Participate nmanagenent involves Local Managi ng
Conmittee, Director, Staff and Students and they are involved in the policy
formul ati on , budgeti ng and execution for planning and conducti ng progranms and
events under various committees. 1. At regular intervals the internal
commttees neet to review and nmonitor the execution of their planned work,
probl em solving etc. referring to students, external resource persons, for
organi zi ng functions and events. 1. Student participation is ensured through
Cl ass Representatives, Students Council, various comrmittees and their
activities etc. Student Representatives communi cate the decisions taken by LM,
the Director and Conmittees to the student body. At the top in the Internal
CGovernance is the LMC which, anbng its various sanctioning and approvi ng
functions, also sanctions the yearly budget and the yearly Auditor’s report as
presented by the Director and Staff Representatives. The Director is Ex-officio
Chairman of all internal conmittees under him But each Conmittee’s Activity




Pl anni ng and Executions is |ooked after by a Prof. In-Charge his coll eague-
Menbers of the Respective Conmmittee. There are al so Student Representatives as
Menber’s on various Committees. Each Commttee has operational autonony to
define its internal planning within the Institute’s policy. At the | owest
Il evel, the Committee nmay appeal for get co-operation and help fromall the
Staff Menbers as well as Students (communicated through their representatives
for the class, on committees and Student Council.) At the first Staff Meeting
of AY, various Staff nmenbers are allotted to different conmttees as nenbers
and Conmittee — In-charges. They are al so i nforned about the sanctioned Budget
for the Expenses of each commttee, so that they should plan the Committee
Activities within that Budget. Then each conmittee plans its year — around
Activities for the current AY and executes themtill the AY ends.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent St andar di zed by SPPU. As per our
reconmendat i on SPPU has introduced
revi sed syl labus and duel
specialization. Al faculty nenmbers of
the institute were involved in the
process of caving out the new syl abus
as per their respective domains

Teachi ng and Lear ni ng I nnovati ve teaching nethods . Best
practices are inplemented to increase
retention , enhance |earning and
el evate interest |levels

Exami nati on and Eval uati on snoot h conduct of University exans,

the institute has devel oped an interna

squad of two faculty nenbers for each
senmest er exam nation.

Research and Devel opnent I ntroduced the system of
presentations by the research schol ars
after successfully conpleting their
course work

Human Resource Managenent Recruitnment of a new faculty in the

finance domain to add strength to the

pedagogy. Faculty devel opnent prograns

arranged to enhance faculty skills.

Conput eri zed | eave nmanagenent system

has been i npl enented. Appreciation of
enpl oyees for regularity and
consi stency and di sci pli ne.

Li brary, I CT and Physi cal New Computers in the adm nistrative
Infrastructure / Instrunentation of fice, Consistent |og maintenance.
Besi des smart class roomto bring in

prof essionali smin teaching.

I ndustry Interaction / Collaboration New t hemati c guest |ecturers arranged
like - Need of HR for the MD. Cl ose
interaction with industry experts is
arranged to identify and bridge the




expectati on gaps.

Adm ssi on of Students

ensure financi al

I ntake increased to 60 from60 to
consol i dati on.
mnimze errors and del ays thereby
optimumutilization tine and resources

SOPs to

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Sav

Cel |

itribai

Phul e Pune University,

Pune WebLi nk -

Cont act No.:

http://bcud. uni pune. ac.in URL:
www. bcud. uni pune. ac.i n Address: -
Department CI NS Bui |l di ng, Behi nd
Uni versity Press Savitribai
Uni versity Ganesh Khind ,
Email :-
col | egesupport @un. uni pune. ac.in
020- 25601372

I T-

Phul e Pune
Pune- 411007

Adm ni stration

Sav

Cont act No.:

itribai

Phul e Pune University,
Pune URL: www. bcud. uni pune. ac.in
Departnent ClI NS

Address: - |1 T-Cell
Bui | di ng, Behind University Press
Savitribai Phule Pune University Ganesh
Khi nd , Pune-411007 Enmail :-

col | egesupport @un. uni pune. ac.in
020- 25601372 WebLi nk -

http://bcud. uni pune. ac.in

Fi nance and Accounts

Sav

Cont act No. :

1tribai

Phul e Pune University,
Pune URL: www. bcud. uni pune. ac.in
Departnment CI NS

Address: - | T-Cell
Bui | di ng, Behind University Press
Savitribai Phule Pune University Ganesh
Khind , Pune-411007 Email : -

col | egesupport @un. uni pune. ac.in
020- 25601372 WebLi nk -

htt p: // bcud. uni pune. ac.in

St udent Admi ssion and Support

dt emaharashtra. gov.in
bcud. uni pune. ac.in

Exam nati on

We shine (For online exam nation by
SPPU, Pune)

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 Dr. GST Nill 500
CGopi nadhan revol utionary
Shr eedhar an tax reformin
I ndi a

View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/7186_Faculty_Emp_1674559506.xlsx

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 Teachi ng nil 13 Ni Il
Skills 01/07/ 2017 |01/ 07/ 2017
2017 nil Per f or ma Nill 8
nce 01/ 07/ 2017 |01/ 07/ 2017
Appr ai sal
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Nill 0 Nill Nill 0
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
12 17 Ni |l Ni |l
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
No Data Entered/ Not Applicable !!!

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute has established nmechani smfor conducting internal and external
audits every financial year to ensure financial conpliance. The internal audit
is carried out by qualified and experienced persons appoi nted by the Parent
Body (NSCT) on a six — nonthly basis. Statutory Financial audits are conducted
by an expert external auditor (appointed by the Parent Body - NSCT) every
financial year and observations if any are reviewed by the nanagenent and acted
upon. Cenerally statutory financial audit is conducted in the nonth of My /
June for the period of April to March. Finalization of accounts is conpleted in
May and audited statenents are prepared in June duly signed by the Director and
the Chartered Accountant. (Auditor).

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government
funding agencies /individuals

NiTl 0 0

Funds/ Grnats received in Rs. Purpose



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/7186_Development_training_programmes_1676791269.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7186_Training_Programmes_1676791334.xlsx

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ Yes Y. N. DESHMUKH Yes MR,  KULKARNI
CO CHARTERED SANTCSH
ACCOUNTS RAGHUNATH
Admi ni strative Yes Y. N. DESHMUKH Yes MR,  KULKARNI
CO CHARTERED SANTOSH
ACCOUNTS RAGUNATH

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) Parent Teachers meeting held annually 2) Parents were inform about the open
culture and so could share their views openly with the institute 3) Suggestions
are wel conmed by the parents for the inprovenent of the ward on academ c and
sel f-inprovenent issues. 4) An antecedent check on the student is an inportant
obj ective of the association 5) The nedical history of the student is obtained
in order to avert any unwarranted situation.

6.5.3 — Development programmes for support staff (at least three)

1 Orientation on new student handling arranged by the Director 2. New student
counseling — cell arranged during the adm ssion period 3. Oientation through
meetings to make them aware of institutional policies and standard operating
procedures. 4. On tinme pronotion 6. |Involvenent of staff menbers through
appoi ntment in the various statutory and non-statutory commttees of the
col | ege

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Seeking greater cooperation from Nav Sahyadri Charitable Trusts for
sanctions / perm ssions on infrastructure inprovenent and intake expansion 2.
Added an intake of 60 students in the 1st year. The 1lst year now conprises of

120 students 3. Nav Sahyadri Charitable Trusts has centralized control on
finances including salaries to give nore tinme to staff and the Director to
focus on adninistration and acadeni c aspects post the increase in intake and
built in transparency.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Nill
¢)ISO certification Nill
d)NBA or any other quality audit Nill
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/7186_Funds_or_Grants_1676794997.xlsx

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Lecture on
Preventi on of
t easi ng, Chakan
Police station
DSP M. Pat har e
Ranchandr a

21/ 09/ 2017

21/ 09/ 2017

28 21

Ral ly on
“ Awar eness of
Gender Equality
and Wnen’s
Enmpower nent ”

29/ 11/ 2017

29/ 11/ 2017

18 8

Debat e
Conpet eti on on
CGender Equality

13/ 11/ 2017

13/ 11/ 2017

Student Rally
on ‘Anti
Dowery’ In
Chakan

20/ 01/ 2018

20/ 01/ 2018

13 8

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

pur pose. As we all

As per the guidelines of Hon.
Energy solution for better
State Govt. the infrastructure is about to use for
MBEB as the city is having a large infrastructure,
creation fromsun rays.

That will

al so use for

Pune University Institute is planning for Sol ar
utilization of energy sources as per the plan of

creating nore energy |ike

whi ch can be use for energy
Energy saving and creation

knew “ Energy saving is energy creation” hence taking into

consi deration those things Institute is planning for it.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7186_Inclusion_1676968494.xlsx

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Gur upor ni ma 07/ 10/ 2017 07/ 10/ 2017 59

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The college has installed G een Generator and planned for sol ar energy
generation project for alternative and uninterrupted source of power and has
[ aken decision to use nore of LEDs than CFL. Initiatives to nake the Canpus Eco-
Friendly The institution conducted several awareness canps for enlightening the

students for nmaking the canpus plastic free and it is now a plastic free
canmpus. Plantation of floral and other plants in and around the coll ege canpus
to expand greenery. Garbage are regularly collected fromoffice, canteen and
different parts of the canpus and di sposed off in specified |ocations. Students
are advised to reduce/replace printing and photo copying by reading on screen
and not to use plastic cover in any of their project paper. The Institution has

st opped buying bottled water in any programme and installed purified water

di spensi ng machines in different |locations within the canmpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Practice — Student Mentoring 2. Objectives: The college has a well -
pl anned student nentoring systemin place and it is inplenented neticulously in
each class across different prograns. A teacher engaging nore lectures in a
particular class as per the tine-table is appointed nmentor of that class right
at the beginning of the acadenmic year. The nentoring systemis enployed to
enabl e students to succeed both, in college and career. Its objectives include:
To guide students in their academ c progress and set realistic goals To
notivate students to becone nenbers of various foruns and fests conducted by
the college. Attend to the distress and issues faced by the students in class
with regard to the academ c, social, enotional problens of the students. To
undertake academ ¢ counsel ling and career counselling tasks. 3. The Context:
What were the contextual features or challenging issues that needed to be
addressed in designing and inplenmenting this practice (in about 150 words)? The
nmentoring system faces several challenging issues during inplenentation:
Managi ng and attending to students’ academ ¢ and adm nistrative needs and
addressing their grievances especially in classes having a 100 strength.

I dentifying sincere and dedi cated nentees who woul d take up the responsibility
of providing periodic reviews of the class to the nentor. Mdtivating students
to join and participate in the activities organized by various forums in the
coll ege. ldentifying academ cally weak students and providing them appropriate
remedi al nmeasures. At the same tine, the nmentor also needs to cater to
providing sufficient intellectual stinuli to the advanced | earners in class.
Provi di ng gui dance to enotionally and psychol ogically distressed students.
Coordinating with the parents/guardi an of the students is an inportant aspect
of mentoring. 4. The Practice- Describe the practice and its uniqueness in the
context of India higher education. What were the constraints / limtations, if
any, faced (in about 400 words)? Over the years, the nentoring systemin the
coll ege has energed as a strong response to nmeet the various needs of students
at the mcrocosmc level. It has been fully integrated as one of the core
practices of the institution. It has transformed from each nentor submtting



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/7186_promotion_activities_1674560085.xlsx

an annual report to nmore structured interventions by the nmentor teacher and
mai ntai ning records of these interventions. Each nmentor is provided with a
mentor kit/file conprising of student academic profile, career aspirations,
hobbi es, subject teacher information, termw se record of nentor plans,
reports, record of parent-teacher neetings, record of nmonthly participation of
the students in co-curricular and extra-curricular activities and their
achi evenments. The nentor arranges for parents’ neetings once in each termto
di scuss about their wards performance, status of attendance and the academic
prograns of the college. The nmentor nurtured and guided the students regarding
any issues that confronted them They inplenented separate intervention
progranms for the academ cally weak students and the advanced learners in their
respective class. They provided guidance and counselling to the students
regardi ng personal and acadenic issues. Academi c counselling and career
counsel ling tasks were perforned by the nentors, particularly for students
aspiring for higher studies. They counselled students with
enot i onal / psychol ogi cal problenms and those who needed expert gui dance were
referred to the counselling cell of the college. The nentor guided students
both, in co-curricular and extra-curricular activities notivating themto
becone nenbers of various foruns and fests organi zed by the college. The mentor
al so coll ected book reviews and assignnments of students of the respective class
each semester to inculcate reading habit and analytical abilities of the
students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. ibnrchakan. coml i mages/ agar/201718/7.2.1 Best Practices. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

As per the Institutes’ Vision and Mssion, it is for the rural and down trodden
peopl e, they require a support fromall the social areas due to the |agging
behind fromthe main source. Hence Institutes reducing fees in terns to provide
economni ¢ support to themas well we are recruiting and giving startup rel ated
hel p to them and students from | ower background and trying to make themto stay
and nake themready to stay and earn by their own. Fees reduction is there for
t he needy. Special advantages with concession in fees were given to SC/ ST/ SBC
students by taking very nomnal fees fromthemwth nostly free of cost
services like formfilling, accommpdation in canmpus area, inmredi ate tenporary
joining in nearby M DC conpany. Fees concession, acconmmodation, support for
job, help in recruitnent like facilities we are providing to them

Provide the weblink of the institution

https://ww. i bnr chakan. com i nages/aqar/201718/7.3.1 Institutional Distinctivene
ss. pdf

8.Future Plans of Actions for Next Academic Year

1. To be able to enhance the Brand Equity of the College, which it has created
for itself, in its Local Jurisdiction between Pune and nearby rural areas 2. To
achieve the Title “College with Potential for Excellence” which is granted as per
the norns laid down by UGC, AICTE etc 3. To create an enabling environnent for
hol i stic devel opnent of Students, Faculty and Support Staff 4. To facilitate
conti nuous upgradati on and updation of Know edge Use of Technol ogy, by Faculty
and Students with better utilization in it 5. To fulfil its Social Obligations,
in the manner of providing formal infornmal education, dissem nation of Know edge,
organi zi ng programes and activities for the benefit of the Conmunity and O her
St akehol ders 6. To create awareness and initiate neasures for Protecting and
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Pronoting Environment n better way for sustaining and maintaining it in proper
way 7. To encourage and facilitate Research Culture, to pronpte Research by
students and Faculty and Consul tancy by Faculty 8. To provide additional thrust
to all the Languages for their upliftment in society as well as to keep healthy
environment in society for all human’s well beings. This Perspective Plan
outlines the various initiatives and focus areas to achieve the aforesaid

hj ectives. The sane are enumerated hereunder — 1) INSTITUTION 1.1. To revise the
Vision and M ssion of the College, where necessary, to align with the aforesaid
objectives 1.2. To continuously |Innovate, |Introduce new courses and renmin

rel evant to the changi ng needs of the stakeholders 1.3. To provide thrust to

achi eve excellence in niche courses, such as BCA BBA 1.4. To nmonitor Quality
Assurance and Quality Enhancenment activities of the Institution and to obtain |ISO
Certification 1.5. To Inplenent suggestions made in the Academ c Audit Report by
the Audit Team deputed by Pune University and the Reconmendati ons nmade by the
NAAC Re-Accreditation Committee, during the first cycle of NAAC. 2)

| NFRASTRUCTURE 2.1 To Inplenent Structural Repairs and nai ntenance to Buil ding
and Electrical Repairs, on the basis of Structural Audit, carried out by the
Managenent 2.2 To | nplenent the recomendati ons made by Audit Team which
conducted Green Audit Energy Audit, carried out by the Institution 2.3 To provide
space for and nmake avail able Canteen Facility and Canteen Kiosk, for Students
Staff Menbers 2.4 To | ook after for better arrangenent and utilization of

Addi tional Lecture Roons by optinmally utilizing the available space 2.5 To
provi de resources required for Use of Technol ogy to provide online course
contents, video lectures, etc , to overcone space constraints with the use of

ef ficient Technol ogy and with better adjustnent.
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